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AIMS 
This policy aims to give children and non-smokers the right to work in an environment that is free of tobacco smoke and 
vapours from e-cigarettes, whilst acknowledging the needs of people who do smoke or use NCPs. 

SCOPE 
This policy applies to all employees, members, contractors, visitors and members of the public whilst in our buildings. 

ST KATHARINE’S POLICY STATEMENT 
Smoking and the use of e-cigarettes or “vaping” is not allowed in any of our buildings or on any of our site for the health, 
safety and well-being of our children, staff and visitors. 

SMOKING AND OTHERS 
 
E-Cigarettes 
We expect people who use e-cigarettes or ‘vape’ to use these devices at a reasonable distance from our buildings and 
site.  

Whilst it is recognised that there is no current legislation banning these products they remain unlicensed and little is 
known about the health risks they may cause. E-cigarettes contain liquid nicotine, flavour and other chemicals which is 
turned into vapour and is inhaled by the user. Our intention is to protect non smokers from being exposed to these 
vapours which could be potentially harmful, and may cause safety concerns. 

Until such time as legislation comes into effect, St Katharine’s will take the position of banning the use of these devices 
in the workplace. 

Smoking and Vaping Outside the site. 
We expect people who are smokers or vapers to take steps to minimise the effects of their smoke or vapours on others 
whilst at work. Primarily this will be by ensuring that when smoking it is at a reasonable distance from the site. 

Smoking and Vaping Breaks 
Whilst we acknowledge that people may need to take breaks during the working day, including breaks to smoke and 
use e-cigarette devices, these should be minimal and in agreement with your line manager. 

ENFORCEMENT AND MONITORING 
Managers are responsible for ensuring staff comply with this policy. Persistent and/or intentional breaches of the 
policy will lead to disciplinary action under KCC’s Disciplinary Procedure. 

Any visitor to our premises who breaks the conditions of this policy will be asked to stop smoking or vaping, or to leave 
the premises. 

• Communicated to all employees, members, contractors, visitors and external 
clients 

• Made available to all new employees as part of their induction 

 


